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[bookmark: _Toc208305549]ARTICLE V – EVALUATION PROCEDURES AND TENURE PROCESS
5.11.1	If a faculty member participates in more than three (3) evaluations during any academic year, they will be compensated.  Compensation shall be at the faculty member's non‑classroom rate, and shall be three (3) hours per adjunct evaluation and five (5) hours per tenure‑track/tenured faculty evaluation.  Faculty who agree to participate in the evaluations of colleagues at other District campuses or who must return to their own campus after the conclusion of their normal work day shall be paid their mileage expenses according to the District's standard mileage allowance.
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ARTICLE VII – WORKING CONDITIONS 
7.1.1	Counseling faculty are employed for a basic work week of forty (40) hours to be comprised of counseling and other related duties.  Each counselor will be assigned thirty (30) hours per week, of which twenty-five (25) twenty (20) will include direct student contact, as defined in the official job descriptions.

Five (5) Ten (10) hours of Related Duties shall be conducted within the thirty (30) hours of assigned time and may include serving on a committee, serving as a faculty advisor of a student club, or other appropriate related duties as defined in the Counselor job descriptions.  These five (5) ten (10) hours of Related Duties shall be shown as assigned time on the weekly counseling schedule (e.g. SARS Grid).  Each counselor shall determine the duties to be performed during these five (5) ten (10) hours, with the exception of department or division meetings which may be scheduled by the appropriate manager during this time.

7.1.3	Counseling faculty, at their discretion, may be assigned, at the discretion of their immediate manager, choose to be assigned up to one two days of remote work per week.  At the discretion of the Vice President of Student Services, counseling faculty may be assigned more than one day of remote work per week.

7.7.2	Effective Fall Semester, 2019 2026:  The FTEF system is based on a fifteen (15) hour full time load for all teaching assignments lecture hours and a seventeen (17) hour full time load for lab hours.  All new or modified course FTEF assignments are to be negotiated.  Courses which do not follow this formula are listed in Appendix I.  The AFT and the District shall consider the determinations made by the curriculum committees for the purposes of course credit/student hours to be advisory only.  The basic formula for FTEF values is as follows:

Lecture  All Teaching Assignments	0.06667 FTEF/designated hour.
Lab	0.0588/designated hour.

7.8.3	A unit member may not bank more than 1.0 2.0 FTEF in total.

(insert between 7.10.2 and 7.10.3)  Tenure-Track/Tenured faculty who have more than 175 students enrolled in their contractual 1.0 FTEF assignment as of the LCE date shall receive a 10% additive to their total base 1.0 FTEF compensation for that semester (for purposes of this calculation, the tenured/tenure-track faculty member shall be able to count their five largest class assignments, overloads included).  Adjunct faculty who have more than 105 students enrolled in the totality of their class assignments shall receive a 10% additive to their monthly compensation for that semester.

7.10.4.3.1.
1.	Set general lecture and online course maximums at fifty (50) thirty-five (35) students or at classroom maximum, whichever is lower.  This course maximum may be increased up to fifty (50) at the discretion of the instructor of record, but in no case may it exceed the classroom maximum.  Distance education course maximums shall never exceed the course maximum of the similarly scheduled in-person course.

3.	Set mathematics and literature course maximums at forty-five (45) thirty-five (35) students or at classroom maximum1, whichever is lower.

4.	Set English and other composition courses, including PSY 205, Research Methods, and Business Communications maximums at thirty-five (35) twenty-five (25) students or at classroom maximum1, whichever is lower.

10.	Set Exercise Science course maximums at fifty (50) students, or at room size, whichever is lower, for the following courses:  ES 005, 006, 023, 185.

12.	Set all ART lab course maximums to twenty-five (25) students.

13. Set all ANTH C1001L course maximums to twenty-eight (28) students.

14.	The minimum enrollment required for Intercollegiate off-season courses shall be 80% of the minimum number of participants required to compete in an in-season event for out-of-season classes.

7.11.2.3	The number of teaching assistant hours shall be determined by the number of students enrolled in the course on the LCE Date according to the following schedule:

Number of Students	Assistant Hours

0 to 44 34	0
45 to 54 35 to 44	30
55 to 64 45 to 54	40
65 to 74 55 to 64	50
75 to 84 65 to 74	60
85 to 94 75 to 84	70
95 to 104 85 to 94	80
105 to 124 95 to 114	90
125 to 144 115 to 134	100
145 135 or more	110

7.12.2.5	Teaching Assistants may be identified and processed as new employees prior to the start of the semester and prior to the LCE Date if the instructor reasonably believes their assignment will qualify for the Teaching Assistant hours.  Teaching Assistants hired as a new employee who will be continued the following semester do not need to be re-hired as a new employee. Teaching Assistants will only receive pay if the assignment actually qualifies for the hours as of the LCE date.  In all cases, Teaching Assistants shall not be assigned any work prior to the LCE date, but may begin working on the LCE date.

7.14.1	To encourage continued professional development, faculty shall be compensated at their non-classroom hourly rate for any professional development time they complete in addition to their required professional development obligation (even if there is no professional development obligation required), as part of the scheduled and approved professional development calendar posted on the VRC throughout the year, up to a maximum of 20 additional hours per academic year.

7.16.3	Every three academic years, faculty may renew their DE Certification by completing five hours of training in distance education methodologies, the District’s current distance education learning management system, accessibility standards, and/or regulations as approved by the appropriate Dean or designee. Recertification hours will be compensated at the unit member’s non-classroom hourly rate of pay. Faculty may use FLEX hours toward their recertification obligation but are not required to do so.

7.16.5	No unit member shall be assigned more than 0.70 FTEF in a distance education environment, unless an exception is approved by the appropriate Vice President.  All exceptions approved by the Vice President, along with the rationale used as the basis for their approval, shall be provided to AFT each semester. For purposes of this calculation, Hybrid course assignments, regardless of the actual number of days scheduled for an in-person class session, shall be considered 100% 50% distance education, Hyflex courses shall be considered 100% in-person on-campus.


ARTICLE IX – COMPENSATION AND BENEFITS 

Within 60 days of ratification by the parties, all faculty shall receive a one-time payment equal to five percent (5%) of their total gross earnings which were earned during the previous 12 calendar months.

Effective the first July 1st following ratification by the parties, all salary schedules to be increased across the board by the value of the Statewide COLA + 2%.

Effective the following July 1st, all salary schedules to be increased across the board by the value of the Statewide COLA + 2%.

9.1	Compensation

9.1.3	The coordinators listed below shall receive the following percentages of reassigned time:
The following shall all receive 0.50 FTEF reassigned time each semester, in addition to 30 hours of compensation at the non-classroom rate of pay during the summer:
· CVT (Clinical Coordinator)
· OTA (Fieldwork Coordinator)
· NURS (Clinical Coordinator)
· NURS Assistant Director
· RESP (Clinical Coordinator)
· Mental Health Counseling Coordinator
California Naturalist Certification Program Coordinator:  0.2 FTEF per semester
All programs/positions that have received “Discretionary Reassigned Time” for the past three years or longer to be made permanent in this Agreement at a reassigned time level not less than they have been in the past.

9.1.4	The Head Coach of each sport shall receive an $8,000 $16,000 stipend annually.  Assistant Coaches shall receive a $4,000 stipend for the semester when working in-season, and a $4,000 stipend for the semester when working out-of-season.

9.1.5	The Speech and Debate team coach shall each receive an $8,000 $16,000 stipend annually.

9.1.6	Each session that an Earth Sciences Field course is offered, the department shall be provided with a stipend in the amount of $2,000 per unit offered to be shared among participating department members.
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9.2.3	The District agrees to continue its implementation of Internal Revenue Code Section 125 for all faculty.  Faculty in qualified plans are allowed to earmark pre-tax dollars toward specific uses for health and dependent care. The District shall continue to offer faculty participation in its Flex Plan for health care premiums, health care expenses, and dependent care expenses. Amounts included in the Flex Plan will not be subject to federal, state, or social security taxes.

9.3	REGULATIONS GOVERNING INITIAL SALARY PLACEMENT ON SALARY SCHEDULE FOR TENURE-TRACK EMPLOYEES ALL FACULTY.

9.3.1	Regulations for Step Placement

Within six months of ratification of this Agreement, tenured/tenure-track faculty will be moved to the new step of the new salary schedules as follows*:
	Current Step 6 moves to New Step 1
	Current Step 7 moves to New Step 2
	Current Step 8 moves to New Step 3
	…
	Current Step 28 moves to New Step 23
	Current Step 29 moves to New Step 24
	Current Step 30 moves to New Step 25

Adjunct faculty will maintain their current step placement also subject to the following:

*	Faculty who have been on Step 15 for two years or more will move to step 17.
	Faculty who have been on Step 15 for three years or more will move to step 18.
	Faculty who have been on Step 15 for four years or more will move to step 19.
	Faculty who have been on Step 15 for five years or more will move to step 20.
	Faculty who have been on Step 15 for six years or more will move to step 21.
	Faculty who have been on Step 15 for seven years or more will move to step 22.
	Faculty who have been on Step 15 for eight years or more will move to step 23.
	Faculty who have been on Step 15 for nine years or more will move to step 24.
	Faculty who have been on Step 15 for ten years or more will move to step 25.


9.3.1.1	Credit for previous academic or related work experience shall be limited to a maximum placement of Step 10, and shall be phased in as follows:
· Second year following ratification:
0-5 years of prior academic or related work experience shall be placed on Step 1.
6 years of prior academic or related work experience shall be placed on Step 2.
7 years of prior academic or related work experience shall be placed on Step 3.
8 years of prior academic or related work experience shall be placed on Step 4.
9 years or more of prior academic or related work experience shall be placed on Step 5.
· Third year following ratification:
0-4 years of prior academic or related work experience shall be placed on Step 1.
5 years of prior academic or related work experience shall be placed on Step 2.
6 years of prior academic or related work experience shall be placed on Step 3.
7 years of prior academic or related work experience shall be placed on Step 4.
8 years of prior academic or related work experience shall be placed on Step 5.
9 years or more of prior academic or related work experience shall be placed on Step 6.
· Fourth year following ratification:
0-3 years of prior academic or related work experience shall be placed on Step 1.
4 years of prior academic or related work experience shall be placed on Step 2.
5 years of prior academic or related work experience shall be placed on Step 3.
6 years of prior academic or related work experience shall be placed on Step 4.
7 years of prior academic or related work experience shall be placed on Step 5.
8 years of prior academic or related work experience shall be placed on Step 6.
9 years or more of prior academic or related work experience shall be placed on Step 7.
· Fifth year following ratification:
0-2 years of prior academic or related work experience shall be placed on Step 1.
3 years of prior academic or related work experience shall be placed on Step 2.
4 years of prior academic or related work experience shall be placed on Step 3.
5 years of prior academic or related work experience shall be placed on Step 4.
6 years of prior academic or related work experience shall be placed on Step 5.
7 years of prior academic or related work experience shall be placed on Step 6.
8 years of prior academic or related work experience shall be placed on Step 7.
9 years or more of prior academic or related work experience shall be placed on Step 8.
· Sixth year following ratification:
0-1 years of prior academic or related work experience shall be placed on Step 1.
2 years of prior academic or related work experience shall be placed on Step 2.
3 years of prior academic or related work experience shall be placed on Step 3.
4 years of prior academic or related work experience shall be placed on Step 4.
5 years of prior academic or related work experience shall be placed on Step 5.
6 years of prior academic or related work experience shall be placed on Step 6.
7 years of prior academic or related work experience shall be placed on Step 7.
8 years of prior academic or related work experience shall be placed on Step 8.
9 years or more of prior academic or related work experience shall be placed on Step 9.
· Seventh year following ratification:
Less than one year of prior academic or related work experience shall be placed on Step 1.
1 year of prior academic or related work experience shall be placed on Step 2.
2 years of prior academic or related work experience shall be placed on Step 3.
3 years of prior academic or related work experience shall be placed on Step 4.
4 years of prior academic or related work experience shall be placed on Step 5.
5 years of prior academic or related work experience shall be placed on Step 6.
6 years of prior academic or related work experience shall be placed on Step 7.
7 years of prior academic or related work experience shall be placed on Step 8.
8 years of prior academic or related work experience shall be placed on Step 9.
9 years or more of prior academic or related work experience shall be placed on Step 10.

Each year of full-time teaching or non-classroom experience as a faculty member in an educational environment shall count for one step on the salary schedule. Credit will not be given for practice or cadet teaching.

9.3.1.2	"Full-time experience" (or its equivalent) shall mean employment for at least one (1) academic year of full-time work in an educational environment as defined by the former employing educational institution(s).  Full-time assignments (equivalent full-time educational experience) with a single employer of 75% or more of an academic year, or multiple employers where the experience totals to 75% or more of an academic year, will be counted as one year of previous academic work experience.  Such experience must be that which usually requires meeting Minimum Qualifications per the State Chancellor’s Office or Title 5 guidelines.

9.3.1.3	Normally, oOne step is allowed for each one year of work experience or military service in any branch of the U.S. Armed Forces directly related to the subjects to be taught by an instructor.  Only one step may be allowed for each two years of experience if the experience is only indirectly related to the teaching responsibilities of the individual. Full-time work experience with a single employer of nine months or more will be counted as one year of work experience.

9.3.1.4	Allied Health Instructors as defined in Article 9.1.3 shall receive two steps for each year of full time clinical work experience, not to exceed Step 10.

9.3.1.5	Minimum initial placement shall be on the sixth first step. Maximum initial placement shall be on the tenth step, phased in as stated above in 9.3.1.1. Tenured/tenure-track faculty members must serve, be in paid status, or on an approved leave, for 75% or more of the preceding assigned work year to receive credit for subsequent step movement on the salary schedule, effective each July 1.

9.3.1.6	Subsequent step movement or all Adjunct Faculty will occur after the successful completion of each two (fall/spring or spring/fall) semesters. Tenured/tenure-track faculty members must serve, be in paid status in the District, or on an approved leave, for 75% or more of the preceding assigned work year to receive credit for subsequent step movement on the salary schedule, effective each July 1.

9.3.1.7	Initial salary schedule placement is contingent upon receipt of all official transcripts verifying academic degrees and verification of employment to substantiate initial class placement within 90 calendar days of the unit member's acceptance of their initial employment offer as a new employee in the District.  If these materials are received more than 90 calendar days following the unit member's acceptance of their employment offer the class placement shall become effective the first of the month following acceptance and verification of this information by Human Resources.

9.3.2	Regulations for Initial Class Placement

Tenure-track fFaculty are initially placed on the salary schedule according to the following rules.  Subsequent salary class advancement after initial placement for all tenured/tenure-track faculty will also follow these rules. with the stipulation that all additional units earned or work experience must be completed after the date of hire.  Tenured/tenure-track faculty may also advance in salary class by virtue of completion of Professional Growth activities as delineated in Articles 15.2 and 15.3.

Within six months of ratification of this Agreement, all faculty will be moved to the new salary class of the new salary schedules which are attached.

Initial Transition:
Faculty on Current Salary Classes I, II, III, IV would move to New Column A
Faculty on Current Salary Classes V, VI would move to New Column B
Faculty on Current Salary Class VII would move to New Column C.

If faculty currently hold a degree which would place them in a higher Salary Column, then they would move to that salary column.

Thereafter, these new rules would take effect for initial placement of new hires, and subsequent advancement of current faculty:

Salary Column A:
i)	Non-credit faculty must meet statewide minimum qualifications as per Title 5, §53412 for non-credit programs.
ii)	Credit faculty must meet Minimum Qualifications for Faculty and Administrators in California Community Colleges as published by the State Chancellor’s Office.

Salary Column B:
i)	Allied Health faculty in the disciplines enumerated in Section 9.1.3 above, who hold a Bachelor’s Degree and two years of work experience directly related to the faculty member's assignment.
ii)	All faculty who hold a second Master’s Degree, if a Master’s Degree was required to meet the minimum qualifications of Salary Column A.
iii)	All faculty who hold a Master’s Degree, if a Master’s Degree was not required to meet the minimum qualifications of Salary Column A.
iv)	All faculty who hold a professionally accredited clinical licensure required for their position.

Salary Column C:
i)	All faculty who hold a Juris Doctorate, a Master’s in Fine Arts, or who hold an earned doctorate (Ph.D., Ed.D., Psy.D., D.B.A, M.D., D.N.P., or equivalent doctoral degree which requires original research, and the completion and defense of a doctoral dissertation).

The parties agree to convene a districtwide study committee in order to determine appropriate parameters for salary placement for CTE faculty in disciplines where advanced degrees are not generally available.

9.3.2.1	Units to be credited for placement on the salary schedule will include all upper division and graduate semester units earned subsequent to the date of conferment of the bachelor’s degree.  Lower division semester units earned subsequent to the date of conferment of the bachelor’s degree, which make a definite contribution to teaching competence, may also be credited.

9.3.2.2	All units degrees considered for placement on the salary schedule must be from an institution accredited by the Western Association of Colleges and Universities or another regional accrediting association and must be recognized by the California State Department of Education and the California Community College Chancellor's Office. 

9.3.2.3	Degrees from a college or university outside of the United States must be evaluated, at the expense of the applicant, by a professional association which is a member of the National Association of Credential Evaluation Services (NACES). The evaluation must be a detailed report including course designations (lower and upper division) in the report. Transcript evaluation is at the expense of the applicant and applicants assume all responsibility for the evaluation services.

9.3.2.4	One semester unit of college or university work or its equivalent on other academic scheduling such as the Quarter System shall be recognized as the standard unit for determining salary placement.

9.3.2.5	Employees hired in disciplines which the master's degree is not generally expected may also use any continuing education credit hours which have been completed. One unit credit will be given for every 15 hours of credit instruction for courses which indicate a significant contribution to the discipline for which hired.

9.3.2.6	In disciplines requiring the Master's Degree, faculty shall be eligible for initial placement in Class II, III, IV, V, or VI provided the faculty member has completed at least:
20 semester units for Class II;
30 semester units for Class III;
40 semester units for Class IV;
50 semester units for Class V;
60 semester units for Class VI;
in the same discipline (or closely related) of the faculty member’s assignment subsequent to the awarding of the faculty member’s bachelor's degree.  Credit received for practice teaching in an individual's teaching field(s) and for education methods courses in their teaching field(s) may apply to this requirement.

Effective no later than July 1, 2026, the following salary schedule rules will take effect.  Until that time, the status quo will remain in effect.

EXPLANATION OF CLASSES FOR EMPLOYMENT IN DISCIPLINES REQUIRING THE MASTER'S DEGREE:

Class I		Members of academic staff not eligible for higher class placement.
Class II	Bachelor's Degree plus 30 semester units* including Master's Degree.
Class III	Bachelor's Degree plus 45 semester units* including Master's Degree.
Class IV	Bachelor's Degree plus 60 semester units* including Master's Degree.
Class V	Bachelor's Degree plus 75 semester units* including Master's Degree.
Class VI	Bachelor's Degree plus 90 semester units* including Master's Degree.
Class VII	Earned Doctorate (Ph.D., Ed.D., or M.D.)

EXPLANATION OF CLASSES FOR EMPLOYMENT IN "DISCIPLINES IN WHICH THE MASTER'S DEGREE IS NOT GENERALLY EXPECTED OR AVAILABLE,” AND ALLIED HEALTH DISCIPLINES:

Class I		Vocational employees not qualified for higher class placement.
Class II	Associate Degree and six years of work experience directly related to the faculty member's assignment, OR a Bachelor’s Degree1 and two years of work experience directly related to the faculty member's assignment.
Class III	Any combination of 15 semester units* or two years of work experience directly related to the faculty member's assignment in addition to the qualifications needed to meet qualifications for Class II.
Class IV	Any combination of 15 semester units* or two years of work experience directly related to the faculty member's assignment in addition to the qualifications needed to meet qualifications for Class III.
Class V	Any combination of 15 semester units* or two years of work experience directly related to the faculty member's assignment in addition to the qualifications needed to meet qualifications for Class IV.
Class VI	Any combination of 15 semester units* or two years of work experience directly related to the faculty member's assignment in addition to the qualifications needed to meet qualifications for Class V.
Class VII	Earned Doctorate (Ph.D., Ed.D., Psy.D., D.B.A, M.D., or equivalent Doctorate degree which requires original research, and the completion and defense of a doctoral dissertation.)

Footnote 1: In any of the Allied Health disciplines enumerated in Section 9.1.3 above, a Bachelor’s Degree and two years of work experience directly related to the faculty member's assignment shall place the faculty member in Class VI.

Employees hired in disciplines which the master's degree is not generally expected may also use any continuing education credit hours which have been completed. One unit credit will be given for every 15 hours of credit instruction for courses which indicate a significant contribution to the discipline for which hired.

*May include all upper division and graduate semester units and those lower division semester units which make a definite contribution to teaching competence, provided they are earned subsequent to the date of conferment of the bachelor's degree.

9.4	REGULATIONS GOVERNING INITIAL AND SUBSEQUENT SALARY PLACEMENT ON SALARY SCHEDULE FOR PART-TIME ACADEMIC EMPLOYEES

Upon initial hire, part-time faculty shall be placed on the appropriate salary class which reflects the faculty member’s educational and/or work experience as of the date of hire as defined by the following salary classification rules.

Initial salary schedule placement is contingent upon receipt of all official transcripts verifying academic degrees and units completed and verification of employment to substantiate initial class placement within 90 calendar days of the unit member's acceptance of their initial employment offer as a new employee in the District. If these materials are received more than 90 calendar days following the unit member's acceptance of their employment offer the class placement shall become effective the first of the month following acceptance and verification of this information by Human Resources.

Initial Step Placement for all Part-Time/Adjunct Employees shall be on Step 1, regardless of prior experience.  Subsequent step movement will occur after the successful completion of each two (fall/spring or spring/fall) semesters.
Subsequent salary class movement after the date of hire shall become effective the first of the month following the submission and verification by the personnel office of the relevant official transcripts or work experience verifications. 

Class I:	Applies to non-credit part-time faculty only. Non-credit faculty must meet statewide minimum qualifications as per Title 5 for non-credit programs1 in order to receive an assignment. In cases where the non-credit minimum qualifications for the particular assignment area are identical to those of the credit minimum qualifications for that assignment area, the faculty member shall begin in Class II upon meeting minimum qualifications.

Class II:	Credit faculty meeting Minimum Qualifications:  must meet statewide Minimum Qualifications2 for credit programs in order to receive an assignment. 

Non-credit faculty with assignments in disciplines where a master’s degree is generally available as per the statewide Minimum Qualifications handbook2: 15 units of upper division and/or graduate coursework in addition to the coursework needed to meet minimum qualifications for Class I, plus possession of a master’s degree. The master’s degree and the 15 units of upper division or graduate coursework must all be in the same discipline (or closely related) of the faculty member’s assignment. 

Non-credit faculty with assignments in disciplines where a master’s degree is generally not available as per the statewide Minimum Qualifications handbook2:  Two years of full-time work experience in addition to the work experience needed to meet minimum qualifications for Class I. The work experience must be directly related to the faculty member's assignment. 

Class III:	Credit faculty with assignments in disciplines where a master’s degree is generally available as per the statewide Minimum Qualifications handbook2:  15 units of upper division and/or graduate coursework in addition to the coursework needed to meet minimum qualifications for Class II. The 15 units of upper division or graduate coursework must all be in the same discipline (or closely related) of the faculty member’s assignment. 

Credit faculty with assignments in disciplines where a master’s degree is generally not available as per the statewide Minimum Qualifications handbook2:  Two years of full-time work experience in addition to the work experience needed to meet minimum qualifications for Class II. The work experience must be directly related to the faculty member's assignment. 

Non-credit faculty with assignments in disciplines where a master’s degree is generally available as per the statewide Minimum Qualifications handbook2:  15 units of upper division and/or graduate coursework in addition to the coursework needed to meet the requirements for Class II.  The 15 units of upper division or graduate coursework must all be in the same discipline (or closely related) of the faculty member’s assignment.

Non-credit faculty with assignments in disciplines where a master’s degree is generally not available as per the statewide Minimum Qualifications handbook2:  Two years of full-time work experience in addition to the work experience needed to meet the requirements for Class II. The work experience must be directly related to the faculty member's assignment.

Class IV:	Credit faculty with assignments in disciplines where a master’s degree is generally available as per the statewide Minimum Qualifications handbook2:  15 units of upper division and/or graduate coursework in addition to the coursework needed to meet minimum qualifications for Class III. The 15 units of upper division or graduate coursework must all be in the same discipline (or closely related) of the faculty member’s assignment.

Credit faculty with assignments in disciplines where a master’s degree is generally not available as per the statewide Minimum Qualifications handbook2:  Two years of full-time work experience in addition to the work experience needed to meet minimum qualifications for Class III. The work experience must be directly related to the faculty member's assignment. 

Non-credit faculty with assignments in disciplines where a master’s degree is generally available as per the statewide Minimum Qualifications handbook2:  15 units of upper division and/or graduate coursework in addition to the coursework needed to meet the requirements for Class III.  The 15 units of upper division or graduate coursework must all be in the same discipline (or closely related) of the faculty member’s assignment.

Non-credit faculty with assignments in disciplines where a master’s degree is generally not available as per the statewide Minimum Qualifications handbook2:  Two years of full-time work experience in addition to the work experience needed to meet the requirements for Class III. The work experience must be directly related to the faculty member's assignment.

Class V:	Credit faculty with assignments in disciplines where a master’s degree is generally available as per the statewide Minimum Qualifications handbook2:  15 units of upper division and/or graduate coursework in addition to the coursework needed to meet minimum qualifications for Class IV. The 15 units of upper division or graduate coursework must all be in the same discipline (or closely related) of the faculty member’s assignment.

Credit faculty with assignments in disciplines where a master’s degree is generally not available as per the statewide Minimum Qualifications handbook2:  Two years of full-time work experience in addition to the work experience needed to meet minimum qualifications for Class IV. The work experience must be directly related to the faculty member's assignment. 

Non-credit faculty with assignments in disciplines where a master’s degree is generally available as per the statewide Minimum Qualifications handbook2:  15 units of upper division and/or graduate coursework in addition to the coursework needed to meet the requirements for Class IV.  The 15 units of upper division or graduate coursework must all be in the same discipline (or closely related) of the faculty member’s assignment.

Non-credit faculty with assignments in disciplines where a master’s degree is generally not available as per the statewide Minimum Qualifications handbook2:  Two years of full-time work experience in addition to the work experience needed to meet the requirements for Class IV. The work experience must be directly related to the faculty member's assignment.

Class VI:	Credit faculty with assignments in disciplines where a master’s degree is generally available as per the statewide Minimum Qualifications handbook2: 15 units of upper division and/or graduate coursework in addition to the coursework needed to meet minimum qualifications for Class V. The 15 units of upper division or graduate coursework must all be in the same discipline (or closely related) of the faculty member’s assignment. Earned doctorate (Ph.D., Ed.D., Psy.D., D.B.A, M.D., or equivalent Doctorate degree which requires original research, and the completion and defense of a doctoral dissertation) in the same discipline (or closely related) of the faculty member’s assignment. 

Credit faculty with assignments in disciplines where a master’s degree is generally not available as per the statewide Minimum Qualifications handbook2: Two years of full-time work experience in addition to the work experience needed to meet minimum qualifications for Class V. The work experience must be directly related to the faculty member's assignment. 

Non-credit faculty with assignments in disciplines where a master’s degree is generally available as per the statewide Minimum Qualifications handbook2: 15 units of upper division and/or graduate coursework in addition to the coursework needed to meet the requirements for Class V. The 15 units of upper division or graduate coursework must all be in the same discipline (or closely related) of the faculty member’s assignment. 

Non-credit faculty with assignments in disciplines where a master’s degree is generally not available as per the statewide Minimum Qualifications handbook2: Two years of full-time work experience in addition to the work experience needed to meet the requirements for Class V. The work experience must be directly related to the faculty member's assignment.

Footnote 1:  Title 5, §53412. 
Footnote 2:  Minimum Qualifications for Faculty and Administrators in California Community Colleges as published by the State Chancellor’s Office.

In all cases above, credit received for coursework taken in education methods shall be considered “closely related” to all disciplines.

Tenured/Tenure-Track Placement on Adjunct/Overload Salary Schedule

Step and Class Placement:  Tenured/Tenure-Track faculty shall be placed on the adjunct/overload schedule for overload assignments on the same salary step and class they are currently placed on the tenured/tenure-track schedule (up to the maximum step and class allowable on the adjunct/overload schedule).  In cases where a newly hired tenure-track faculty member was previously placed on the adjunct/overload schedule on a higher step prior to becoming tenure-track by virtue of their years of adjunct faculty service within the District, the higher step placement shall become their initial step placement on the overload schedule for purposes of subsequent advancement on the adjunct/overload salary schedule.  All tenured/tenure-track faculty advance one step per year of tenured/tenure-track employment.
If transition to the new salary schedule would result in a lower rate of pay, the faculty member shall be moved up in step until that step value equals or exceeds their current rate of pay.

Class Placement:  Tenured/Tenure-Track faculty shall be placed on the adjunct/overload schedule for overload assignments on the salary according to the following equivalencies (up to the maximum class allowable on the adjunct/overload schedule):

Tenured/Tenure-Track Class I & Class II is equivalent to Adjunct/Overload Class II 
Tenured/Tenure-Track Class III is equivalent to Adjunct/Overload Class III
Tenured/Tenure-Track Class IV is equivalent to Adjunct/Overload Class IV
Tenured/Tenure-Track Class V is equivalent to Adjunct/Overload Class V
Tenured/Tenure-Track Class VI & VII is equivalent to Adjunct/Overload Class VI

[bookmark: _Toc208305597]ARTICLE X – RETIREMENT (applies to tenured faculty who are CalSTRS members only)
10.1.3	The District and unit member shall each contribute to CalSTRS or CALPERS the amount that would have been contributed had the unit member been employed full-time.

10.3.1	ERI assignments which begin in the spring semester shall be limited to thirty-five percent (35%) for that first semester.  The additional 5% permissive load at the adjunct/overload rate shall still apply during this first semester.


[bookmark: _Toc208305601]ARTICLE XI – PART-TIME FACULTY 
11.3.5	If an assignment is canceled, said cancelation shall be communicated to the part-time faculty member, both orally and via email, within two working days of the cancelation.  Part-time faculty shall be compensated for any class sessions taught and flex obligations completed prior to the cancellation, in addition to the equivalent of two weeks of a full semester teaching assignment pay as compensation for their time in preparing their class, providing said cancelation occurred within two weeks of the start date of the course, and provided they were not given an additional assignment to make up for the canceled assignment.

[bookmark: _Toc208305605]11.4	Compensation for Shared Participatory Governance Committee Work
Part-time faculty who are approved either by a college administrator or academic senate president to perform shared participatory governance committee service shall be compensated for such service at a rate equal to Step one (1), Class two (2) of the Adjunct/Overload salary schedule their current non-classroom rate of pay. Faculty must present documentation of the committee assignment. Hours must be recorded on an hourly timesheet and submitted through the appropriate Dean’s office in accordance with the district monthly payroll timeline.

[bookmark: _Toc208305608]11.7	Retirement Program
Adjunct faculty who retire from CALSTRS or CALPERS and who wish to continue teaching shall retain their POA rights as follows:

1)	If an adjunct faculty member retires from CalSTRS or CalPERS and chooses to not work during the 180-day period as delineated in AB 340 (Chapter 296, Statutes of 2012), then said member will retain their POA status, provided they return to work during the semester immediately following the 180-day waiting period.

2)	If an adjunct faculty member retires from CalSTRS or CalPERS and chooses to continue to work during the 180-day period as delineated in AB 340 (Chapter 296, Statutes of 2012), then said member will maintain their POA status uninterrupted.


11.11	Adjunct faculty who hold counseling assignments shall receive thirty (30) minutes of Related Duty (RD) compensation built into their schedule for each assigned hour of counseling time to perform other usual and customary duties that tenured/tenure-track faculty perform outside of seeing students.  Adjunct faculty may choose, at their discretion, to be scheduled up to one remote day per week.

[bookmark: _Toc208305612]
ARTICLE XII – SUMMER AND INTERSESSION
12.3	All other assignments of faculty during the summer or intersession, such as serving on hiring committees, shall be compensated at the faculty member’s non-classroom hourly rate of pay if said time falls outside of the faculty member’s contracted assignment. In addition, all adjunct faculty must be compensated at their non-classroom hourly rate of pay (or as part of their professional development requirement) for attendance at required department, division, or college meetings.


[bookmark: _Toc208305641]ARTICLE XV – PROFESSIONAL GROWTH ACTIVITIES & INTELLECTUAL PROPERTY RIGHTS
[bookmark: _Toc208305643]15.2	Academic Course Work for Tenured/Tenure-Track Faculty Only

For unit members hired prior to January 1, 2020, in order to advance from one salary class to the next, a minimum of ten (10) semester units must be utilized from any portion of section 15.2.

For unit members hired after January 1, 2020, in order to advance from one salary class to the next, a minimum of ten (10) semester units must be utilized from section 15.2.4.

Course work for professional growth may be within the contract discipline (depth) or outside of the contract discipline (breadth).  “Contract discipline” shall be defined as the unit member’s approved faculty service area(s). Course work which may be considered as professional improvement to be used for salary advancement credit shall be subject to the following:

15.2.1	All course work must be completed at an institution is accredited by the Western Association of Colleges and Universities or another regional accrediting association and is recognized by the California State Department of Education and the California Community College Chancellor's Office.

15.2.2	One semester unit of college or university work or its equivalent on other academic scheduling such as the Quarter System shall be recognized as the standard unit for measuring fulfillment of professional improvement requirements.

15.2.3	Course Work Outside of the Contract Discipline (Breadth)
Course work outside of the contract discipline must be at the upper division or graduate level.

Lower division courses which contribute to the unit member’s professional development for employment within the District may be taken with prior approval of the appropriate administrator and next senior level administrator.

15.2.4	Course Work Within the Contract Discipline (Depth)
Course work within the contract discipline must be at the upper division or graduate level.

15.2.5	If the faculty member disagrees with the determination as to the applicability of the above criteria to coursework which has been submitted, the faculty member may appeal the decision in writing to the Chair of the District Faculty Review Committee (Article 5.10) within 10 working days of receipt of said notice.

[bookmark: _Toc208305644]15.3	Other Professional Growth Activities for Tenured/Tenure-Track Faculty Only

The activities detailed below qualify the faculty for salary advancement. These activities are intended to provide an opportunity for faculty to qualify for salary advancement under the professional improvement program by participating in alternative educational activities. The activities detailed below shall contribute to the unit member’s professional development for employment within the District and require pre-approval by the appropriate administrator and next senior level administrator.  If the faculty member disagrees with the determination of management, they may appeal the decision in writing to the Chair of the District Faculty Review Committee (Article 5.10) within 10 working days of receipt of said notice.

15.3.1	Thirty (30) hours devoted to approved creative activity shall have the value of one (1) unit.

15.3.2	Thirty (30) hours of participation in approved clinics, conferences, workshops, and seminars shall have the value of one (1) unit.

15.3.3	Each two (2) weeks of approved foreign travel experience shall have the value of one (1) unit.

15.3.4	Each two (2) weeks of approved full-time work experience shall have the value of one (1) unit.  Full-time work experience shall not include teaching or other non-classroom assignments at other educational institutions or any work done for GCCCD.

15.3.5	The amount of credit to be earned in any one academic year, July 1 through June 30, from this section shall not exceed six (6) units.

15.3.6	No credit will be given when :

15.3.6.1	The Governing Board approves an instructor's attendance, with pay, at a workshop or conference.

15.3.6.2	The instructor receives college credit for such activities.

15.3.7	If a professional growth activity appears to duplicate a previous activity, only the initial activity will be eligible for salary advancement credit.


Appendix D – Chair Reassigned Time and Stipends
See attached updates to this table.


Appendix I – Exceptions to FTEF Load Determination Formula
Add an additional 0.05 FTEF Composition Course load factor for PHIL 125 and all Common Course Numbering “C1000” level courses that have a writing component.
The Composition Bonus shall apply to any course not currently listed in Appendix I in which the primary focus of instruction is the development of student academic writing skills, including critical reading, rhetorical awareness, composition, revision, research, textual analysis, and written communication.
Eligible courses not currently listed in Appendix I shall require substantial instructor evaluation of and feedback on student writing as a central and recurring component of the course and/or may have a significant volume of student writing required by mandate (e.g. Common Course Numbering system mandates).
Courses may only be added to or removed from Appendix I through mutual agreement between the District and AFT.


Appendix K – Counseling MOU
2)	Unless an exception is approved by the Vice-President of Student Services, counseling faculty shall not be permitted to work remotely during the following periods:
i) The first week of registration relevant to the program the counselor is assigned to, for each full term fall and spring semester.
ii) One week at the start of each full term fall and spring semester.



