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With the death of Antonin Scalia 
on February 13th, public sector 
unions in America were given 

a reprieve from what was sure to be a bad 
ruling in the Friedrichs v CTA case before 
the Supreme Court. As Michael Hiltzik 
explained in the Los Angeles Times:

The target of the Friedrichs lawsuit, 
and several others just like it, is the 
“agency” or “fair share” fee. Under the 
law and according to a 1977 Supreme 
Court decision known as the Abood 
case, unionized public employees can be 
assessed nonmember fees to cover solely 
the cost of negotiations and contract 
enforcement, without being compelled 
to join the union and support its politi-

cal activities by paying full union dues. 
That’s the arrangement in California.

For decades, union opponents have 
been trying to get Abood overruled. 
Friedrichs, like the other cases, paints 
the challenges as blows on behalf of free 
speech; the argument is that the public 
employees compelled to pay agency fees 
are being forced to support political 
positions taken by their unions with 
which they disagree, and therefore their 
freedom of speech is being infringed. 
In truth, however, these lawsuits 
aren’t about free speech or improving 
education for children. They’re about 
silencing the political voice of teacher 
unions by cutting off their revenues.

Continued on page 6

What the Friedrichs Decision 
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Behind the Scenes at the AFT
WhErE we STAND

While you are all aware of the major items the 
Guild successfully undertakes regularly on 
your behalf, such as settling good contracts, 

lobbying statewide for better funding and working condi-
tions, and winning local Board elections to provide a 
worker- and education-friendly environment, what often-
times goes unseen are the day-to-day minor victories we 
achieve for our members. For this month’s column, I want 
to take the opportunity to point out just some examples of 
what your AFT officers have been able to achieve in just 
this first half of the spring semester alone:

•	 Handled literally hundreds of complaints regarding 
the PeopleIncrediblyHard implementation fiasco in the 
SDCCD.

•	 Converted more NANCE workers to the classified 
service who had exceeded the legal limit on days worked 
per year.

•	 Won reimbursement for new employees who were 
incorrectly charged for their pre-employment physicals.

•	 Cleared a faculty member improperly charged with 
discipline for violating a non-existent work rule.

•	 Secured long-term sick leave pay with fully paid benefits 
for two adjunct faculty members out on long-term leave.

•	 Fought back a District attempt to use security cameras 
in disciplinary cases.

•	 Stopped the contracting out of our food service work.

•	 Corrected the initial salary placement for many newly 
hired classified and faculty employees.

•	 Assisted with the Workers’ Comp. and Disability claims 
of several faculty and classified staff.

•	 Ensured two college faculty members’ evaluation process 
resulted in the proper promotional movement.

•	 Assisted many classified staff and faculty on long-term 
sick leave access our catastrophic sick leave bank.

•	 Provided legal advice and support to a member regard-
ing her rights under the Public Records Act.

•	 Mediated many disputes between a member and their 
supervisor.

•	 Connected a member to the appropriate VEBA avenue 
to rectify an inappropriate billing issue between the 
member and their health insurance provider.

•	 Mediated between two AFT members to clarify a 
heated misunderstanding.

•	 Mediated a dispute over sick leave reporting.

•	 Handled OSHA complaints involving workers’ health/
injury.

•	 Represented faculty in Title V investigations.

•	 Assisted faculty with student assault complaints.

•	 Assisted in changing the outcome in unfair/unreason-
able evaluations.

•	 Represented adjunct faculty in unemployment appeals 
(all of which the Guild prevailed in).

•	 Resolved a Department Chair election dispute.

•	 Assisted a Lab tech inappropriately accused of mishan-
dling dangerous chemicals.

•	 Advised on FERPA charges against a faculty member.

By Jim Mahler
President, AFT Guild, Local 1931

Continued on page 7
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Time to give credit where credit is due. It was not the noblesse oblige 
of individual politicians or the Democratic Party that brought us 
the $15-dollar-an-hour minimum wage, it was the labor move-

ment. Surely, the Governors of New York and California and their fellow 
Democrats in those statehouses deserve credit for listening to the cry for 
economic justice and having the good sense to do the right thing, but the 

historic victory of the Fight for $15 that 
we have just celebrated would never have 
come to pass without the bold vision and 
prolonged struggle of working people 
standing together and demanding what 
many people called impossible.

As Steven Greenhouse rightly noted 
in the New York Times, back in 2012 
when the Fight for $15 began “many 
scoffed at their demand for $15 an hour 
as pie in the sky.” Nonetheless the labor 
movement led by the Service Employees 
International Union (SEIU) pushed long 
and hard starting at the local level.

Greenhouse again outlines how:

The issue has motivated thousands of 
protesters to join the Fight for $15’s 
periodic strikes: What started in one 
city ultimately swelled to protests 
in 150 American cities. By many 
measures, it has become the biggest 
labor protest in decades, with a wide 
spectrum of supporters, from college 
students and inner-city workers to 
janitors and nursing-home aides. The 
movement helped to get voters in the 
Seattle suburb of SeaTac to approve 
a $15 minimum wage, and not 
long after in Seattle itself and San 
Francisco, followed by Los Angeles 
and Pasadena.

“These victories made people believe 
this wasn’t some crazy demand,” 
said Mary Kay Henry, president of 
the Service Employees International 
Union, which has spent millions of 
dollars underwriting the Fight for 
$15. “These incremental victories 
began to add up, and $15 moved 
from a demand to a standard. 
Now the fight is, how fast can 
you get it.” She added that private 
employers, including Nationwide 
Insurance, Facebook and U.P.M.C., 
Pittsburgh’s largest hospital chain, 
have increasingly embraced a $15 
minimum.

In “The Labor History Behind 
the Historic Minimum Wage Law,” 
California labor historian and CFT 
Communications Director, Fred Glass, 
puts the Fight for $15 in an even broader 
context, observing that:

Continued on page 8

here’s to the Folks 
Who Demanded the 
Impossible and Brought 
Us the $15-an-hour 
Minimum Wage:  
The Labor Movement

AFT 1931 Members March in Solidarity with the City College of San Francisco
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In 1964, President Lyndon John-
son helped pass legislation that 
became known as the War on 

Poverty. At that time, the recognized 
level of poverty in the U.S. was 19%, 
and I was in high school watching it 
happen around me and to our family. 
The 19% only tells a small part of 
the story. In 1966 during the War 
on Poverty in America, my family 
bought a house in Iddo, Florida for 
$900. It was a one-bedroom house 
with no indoor bathroom, no running 
water, no heating, etc. At that time 
there were 4 of us.

We slept on Army cots and ate 
only once or twice a day. All I could 
do was focus on one day at a time. 
The broad sense of hopelessness that I 
felt could be seen everywhere. I knew 
that we were very poor, and I largely 
tried to deny it.

I recall one summer before the 
high school year ended, my high 
school friends were sitting on the 
porch talking about picking tobacco 
for R.J. Reynolds and hoping that 
they could get hired as tobacco 
rollers, as they would make more 
money and it was less back-breaking 
work. At that time, my father worked 
at the box company that produced 
Tide detergent boxes. He eventually 
quit after he cut off part of his finger 
because he had not been properly 
trained on how to use the machine. 
He also had continuous pulmonary 
problems because of the strong toxins 
and fumes that he breathed in from 
the glue that he used to secure the 
boxes.

At that time, elementary school 
students used to be placed in reading 
groups that largely reflected their 
level of poverty. In my elementary 
school you were a Sparrow, a Blue 
Jay, or an Eagle. It was supposed to 
be a way to hide the fact that the 
students who could not read, the 
Sparrows, were somehow protected 
from the shame and embarrassment 
of others knowing that they were 
not considered to be smart. The bird 
mascot was supposed to shield a 

child from what everyone in the class 
already knew. However, no one was 
fooled—everyone knew that if you 
were from a poor family you probably 
didn’t have books in your home and 
you rarely read outside of school.

What I remember the most is 
that once you were placed in a group, 
even after one year, no one was ever 
switched out. Not one child ever 
moved down, but no one ever moved 
up either and that sent a strong 
message to the Sparrows and Blue 
Jays. Once you have been publically 
identified as having low skills, that 
stayed with you for a long, long time. 
And we had no idea that poor or low 

reading skills would largely deter-
mine the destiny of our whole lives.

In the global sense, poverty is 
about not having the basic necessities 
in life, e.g. food, clothing, shelter, etc. 
However, for people who have seen 
the many faces of poverty it is much 
more personal and more significant. 
On a personal level, poverty is about 
taking your lunch to school in a 
large grocery bag and knowing that 
no one wants to trade a part of their 
lunch with you. You have no chips 
or cookies to trade. You dig down in 
the bag and quickly reassemble your 
sandwich and try not to be noticed. 
Your sandwich did not get wrapped 
in plastic wrap and the color of the 
meat has changed—it’s rubbery, and 
it does not look appetizing. For poor 
people, early on, you realize that you 
have little or no economic, political, 
or social capital to trade and that 
reality continues through much of 
your life.

During high school most of us 
girls were told that if we had fast 
typing and shorthand skills we could 
become a secretary or office worker. 
While a few students were preparing 
to go to college, the rest of us were 
left with repeatedly typing phrases, 
sentences, paragraphs, and letters 
that shaped our view of the business 
world that we were about to enter. 
The following sentences and para-
graphs came from my high school 
typing book 20th Century Typewriting 
Complete Course, authored by D. D. 
Lessenberry, T. James Crawford, and 
Lawrence W. Erickson in 1957:

Most of us can do much more 
work that is now done. I am sure 
that we can do more work than 
he can do. He does not know the 
men who did this work for us. 
Most of us can do far more work 
in much less time. It is right for 
all of us to do all the work well.

Continued on page 9

The Many Faces of 
Poverty
By Susan Morgan
ESL Professor, Continuing Education
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Resolution Committing CFT to a  
Climate Justice Agenda

Whereas we are facing a historic environmental crisis that threatens our present 
and future survival.

Whereas the science on climate change has only presented us with more and 
more severe warnings about the dire consequences of continuing on the same 
course.

Whereas a short list of the many catastrophic effects of unchecked climate 
change includes severe drought, increased disease, threatened food systems due 
to dust bowl like conditions, ocean acidification, increased global conflict over 
resources, economic collapse, and mass extinction. In short, the overwhelming 
majority of serious scientists as well as governmental agencies such as NASA 
and even the U.S. Defense Department are warning of a grim future if we fail to 
address this issue.

Whereas environmental pollution, the water crisis, and climate change all 
negatively impact workers’ lives and health and the most damaging effects of the 
climate crisis will disproportionately impact disenfranchised communities with the 
least resources. Hence, the San Diego–Imperial Counties Labor Council committed 
to promoting smart growth, green jobs, and real partnerships with the environ-
mental community in order to work toward environmental and economic justice.

Whereas as a historical force for 
progressive change and social justice, 
the labor movement can, and must, 
play a powerful role in calling for swift 
action to address the climate crisis 
and in producing tangible solutions 
that will ensure we are strengthening, 
not weakening, our middle-class as 
we transition to a more sustainable 
economy.

Whereas the idea that the market is 
the only thing that truly matters in 
human existence is a central obstacle 
to achieving economic and environ-
mental justice. We know from experi-
ence that the labor movement must 
be at the table to shape the conversa-
tion if we are to effect positive change 
for working people.

Whereas historically, we have been 
sold the myth that we must choose 
between good jobs and a clean 
environment. This is a false choice and 
has been perpetuated by a multi-
billion dollar corporate network that 
dominates the political and public 
sphere. Thus the challenge is big and 
the answer is to change the game.

Whereas any successful movement 
to address the looming threat of 
climate change must also involve an 
accompanying revolution in values, 
a paradigm shift. As Naomi Klein put 
it when speaking to one of Canada’s 
largest labor unions last year: “climate 
change—when its full economic and 
moral implications are understood—is 
the most powerful weapon progres-
sives have ever had in the fight for 
equality and social justice. But first, 
we have to stop running away from 
the climate crisis, stop leaving it to 
the environmentalist, and look at it. 
Let ourselves absorb the fact that the 
industrial revolution that led to our 
society’s prosperity is now destabiliz-
ing the natural systems on which all of 
life depends.”

Your statewide union made history at the CFT convention in San Fran-
cisco last March when it became the first statewide organization in the 
United States to adopt a Climate Justice Agenda. The resolution doing 

so was brought to the convention by the Labor in the Schools Committee and 
the floor debate was led by AFT Local 1931’s Jim Miller who is also the Chair 

of the San Diego–Imperial Coun-
ties Labor Council Environmental 
Caucus. Based on the Mission 
Statement of the San Diego caucus, 
the resolution commits CFT to 
educating members about climate 
change, pushing for green legisla-
tion, moving toward divestment 
in fossil fuels, and establishing a 
climate justice task force inside 
CFT.

The resolution was brought to 
the floor immediately following the 
keynote address by labor historian 

Jeremy Brecher who lauded our efforts and called for marrying economic and 
environmental justice. You can read the entire text of the resolution here:

CFT Becomes the First 
Statewide Union in the 
United States to Adopt a 
Climate Justice Agenda

Continued on page 7

Jim Mahler Awards CFT Legislator of the Year to Jose 
Medina at 2016 CFT Convention

Tina Solorzano Fletcher Accepts Organizing 
Award for AFT 1931 at 2016 CFT Convention
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Friedrichs continued from page 1

The bottom line is that a bad 
ruling in that case would have been 
a gut punch not just for public sector 
unions but for the American union 
movement as a whole and the many 
aligned progressive and non-profit 
community organizations that are 
funded by labor. It would have tilted 
the scales even further in favor of 
corporations and conservative billion-
aires in the political realm and made 
many already challenging progressive 
goals nearly impossible to achieve.

Hence it was a surprise to many 
savvy legal observers when, after 
Scalia’s death, the Supreme Court 
did take up the Friedrichs case and 
deadlocked 4-4, which ended up 
affirming the lower court’s decision 
and upholding Abood. So, for now, the 
threat of Friedrichs is over though no 
one thinks this will be the last effort 
by the enemies of the labor movement 
to go after us in the courts.

The end result of the deadlock 
on the Supreme Court that Scalia’s 
demise created is that unions have 
dodged the Friedrichs bullet in the 
short term and most likely the long 
term IF a Democrat wins the White 
House in November and appoints a 
liberal to the Court.

Here in California, it is not 
just the composition of the U.S. 
Supreme Court and how that will 
affect the ability of unions to play 
in politics that will be at stake in 
the fall election but the state’s fiscal 
shape and, consequently, the health 
of its education system and other vital 
public services.

As we all know, it was primar-
ily public sector union money that 
helped pass Proposition 30’s tax 
increases on high earners that 
have stopped the bleeding in the 
Golden State’s education system. And 
(surprise!) none of the dire economic 

consequences that were predicted by 
Proposition 30’s plutocratic oppo-
nents have come to pass.

Indeed, at least for the moment, 
California’s finances look positively 
rosy from afar. However, as Peter 
Schrag points out in “Progressive 
California: The Long Road Back”:

California’s tax system—indeed 
its whole fiscal structure—is 
still a dysfunctional mess, nearly 
as illogical, inequitable, and 
inefficient as it has been for the 
previous 40 years. The tax limits 
and the restrictions on govern-
ment imposed by Proposition 
13, the sweeping property-tax 
reduction and limitation 
initiative passed by voters during 
the great tax revolt that began 
in 1978, are still on the books, 
and, according to the polls, as 
beloved by voters as ever.

Despite the infusion of the new 
money coming from the state’s 
high-tech-driven economic 
recovery and the taxes generated 
by Proposition 30, California is 
still struggling to get its per-pupil 
spending up to the national 
average. In March 2015, the 
state was 29th in the nation, 
about $975 below the national 
average. It charges some 20 times 
as much in higher-education 
tuition and fees as it did 40 years 
ago—more than $13,000 a year 
for in-state students, versus $647 
in 1975–1976. Students now pay 
more in tuition than the state 
contributes to university support.

Thus much work still remains to 
be done, like passing an extension of 
Proposition 30 this fall (a prospect 
that Schrag is not particularly 
optimistic about), and, beyond that, 
finally addressing the core of Califor-
nia’s fiscal woes—Proposition 13—by 
reassessing commercial property 
taxes in the way that the Make It Fair 
Coalition has been suggesting.

Only until the mess that Proposi-
tion 13 created has been addressed 

will California be able to fund the 
social, educational, and infrastructure 
needs of what will surely be a chal-
lenging future. It’s a big task and, 
as Schrag notes, despite California’s 
über-liberal image, it is a job we have 
not been up to doing:

But on tax reform—by whatever 
definition—California’s baby 
steps have barely moved the 
state out from under the shadow 
of Proposition 13 and its other 
tax-limitation follow-ups. They 
have not broken through most of 
the crippling restrictions on state 
and local government action or 
restored the progressive commu-
nitarian ethic that grew out of 
the Depression and the common 
effort of World War II.

And because of the economic 
and cultural tribalism fostered 
by the Internet, the cell phone, 
and their associated technolo-
gies, we may never get it back. 
Democrats dominate the politics 
of California, in large measure 
because of the Republicans’ long 
disregard of the state’s ethnic 
minorities and their disdain for 
gender and other major social 
issues. But the state’s dominant 
streak has been individualistic 
and libertarian, not New 
Deal–progressive. With the 
increasing presence of Latinos 
in the electorate, that may be 
starting to change, but it hasn’t 
yet. Next to the California of 
a half-century ago, today’s tax 
policy and political culture still 
look depressingly backward. 
Compared with those of other 
states today, however, they look 
like a shining example.

But perhaps, with a little more 
electoral luck, California will be able 
to rise to the challenge and a revital-
ized, progressive union-community 
coalition may be able to take advantage 
of our state’s changing landscape and 
start looking forward to a better time 
where smart tax reform makes a more 
just, communitarian future possible.
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•	 Reversed a Dean’s decision to 
arbitrarily change a job descrip-
tion of an athletic trainer.

•	 Assisted a member in completing 
an application for professional 
study leave

•	 Helped a member learn about her 
rights under the CBA.

•	 Explained FMLA guidelines to 
a member.

•	 Helped a member understand 
how she could make her paid 
leave work for her and what all of 
her options were.

•	 Helped a number of FIPT 
instructors to be allowed to keep 
teaching and avoid being placed 
on a statewide “Do not hire” list 
by intervening with the program 
coordinator, chair, and dean.

•	 Intervened on behalf of four 
adjunct faculty counselors and 
was able to get their hours 
extended from May 21 to June 
30. They were to be laid off as of 
May 21 and rehired after July 1.

•	 Met with a Dean and a faculty 
member who had recently quali-
fied for post-retirement employ-
ment to ensure the member’s 
right to a future assignment were 
in line with the CBA.

•	 Lobbied a department chair 
to give a senior adjunct faculty 
member a second assignment so 
the member could qualify for 
STRS retirement benefits sooner.

•	 Advocated to campus admin-
istrators for a member’s right 
to a safe and non-hostile work 
environment.

•	 Talked to a dean to help smooth 
out a member’s fall schedule.

•	 Spoke to the Board of Trustees 
and the Chancellor on behalf of 
members adversely affected by 
PeopleIncrediblyHard issues.

•	 Aided a member in trying to get 
more funding for their work area.

•	 Accompanied a member to a 
meeting regarding a student 
complaint.

•	 Conferenced with a member 
on best teaching practices to 
minimize student complaints.

•	 Helped a member advocate for 
their professional development 
plan’s acceptance.

•	 Assisted a faculty member with 
disability retirement questions.

•	 Mediated a dispute between a 
department chair and a classified 
employee.

•	 Assisted a member with Union 
provided benefits.

•	 Assisted a faculty member with 
“overload/compensation” ques-
tions.

•	 Directed a member on how to 
access mental health benefits.

•	 Referred a member to AFT 
non-work related legal assistance 
benefits.

•	 Provided voter registration 
information to members.

•	 Assisted a member in leave policy 
for adoption/birth.

•	 Advised a faculty member on the 
proper use of personal necessity 
days.

•	 Helped 12-hour CE evening 
teachers become part of the 
priority rehire system.

I hope this gives our readers a 
glimpse into how your AFT Guild 
is active with member advocacy on 
a daily basis. Keep in mind, these 
are just some of the examples from 
one-half of a semester. Your AFT 
representatives are always ready and 
willing to advocate on your behalf!

Where We Stand continued from page 2

Let it therefore be resolved that 
the CFT is committed to promoting 
smart growth, green jobs, and real 
partnerships with the environmental 
community in order to work toward 
environmental and economic justice.

Be it further resolved that the CFT will:

•	 Engage our members and the 
community about labor’s role 
in advocating for tangible 
solutions to the climate crisis 
that simultaneously strengthen 
our middle-class.

•	 Let our members know that 
good green jobs don’t kill 
construction projects, in fact in 
some cases it actually increases 
opportunity.

•	 Insist that those who might be 
displaced should be retrained 
for the new economy as well 
as ensuring that the green 
economy is creating union 
career opportunities to ensure 
a just transition for working 
people.

•	 Build and sustain real 
partnerships with the local 
environmental movement and 
community groups committed 
to economic and environmen-
tal justice.

•	 Push for bold new political and 
policy initiatives that move 
beyond lip service to effective-
ly address the two great issues 
of our age—historic economic 
inequality and climate change.

•	 Ensure that candidates’ posi-
tions on climate justice are part 
of CFT’s evaluation for endorse-
ment in political races.

•	 Insist that we work towards 
ending all of our retirement 
systems’ investments in fossil 
fuels and other commercial 
enterprises that are contribut-
ing to catastrophic climate 
change.

•	 Promote legislation that moves 
us toward sustainability and 
climate justice.

•	 Establish a task force on 
climate justice.

CFT continued from page 5
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Folks continued from page 3

As union density declined over the last half century 
across the country and the globe due to outsourcing, 
automation, capital mobility and anti-union laws enacted 
by conservative political regimes, organized labor had to 
come up with new tactics to protect workers. Especially 
with national agencies originally created to level the 

playing field for workers like the Department of Labor, 
National Labor Relations Board and OSHA struggling 
with reduced funding and staff, battles for workplace 
justice devolved to states and cities.

Here in California the agreement reached by Governor 
Brown and unions to move the state to a fifteen-dollar 
minimum wage over a number of years was built on 
the shoulders of prior successes in cities, airports, and 
other local jurisdictions, led by unions, worker centers 
and central labor bodies, but requiring mass action by 
workers themselves to demonstrate the seriousness of the 
need and firmness of their resolve.

And in many cases this meant unions devoting 
significant resources and great amounts of time and effort 
to fight for economic justice for workers not represented 
by their unions. The same holds true for the community 
groups, students, and other activists who came out to 
protest time after time to support the principle of eco-
nomic justice for all workers even when it did not directly 
apply to them. This move away from a narrow bread and 
butter perspective toward a broader social justice unionism 
goes back to the future and reinvents the old labor slogan 
“an injury to one is an injury to all” by embracing com-
munity–labor alliances and the principle of working class 
solidarity across traditional boundaries.

Thus the real heroes of this moment are not 
those in Sacramento or Albany but the nameless 
workers out of the spotlight who had the courage 
to stand up and demand basic dignity in the 
workplace and to insist on the value of their lives 
and labor. It was their impossible demands and 
their “outside game” in the streets that made the 
inside game in the capitols happen.

The truth is, as Glass writes, that:

The law that was enacted last week relied on the 
understanding of the governor and legislature 
of the need for a more realistic minimum 
wage for people who deserve their share of the 
California Dream. But that clarity of vision by 
our elected officials depended on something 
often overlooked in this age of political 
unrealism: that most achievements of economic 
and social justice originate not from above, but 
from below, and at the center of that movement, 
pushing up toward something better, we find 
unions.

Indeed, here in California, Governor Brown 
was not always clearly on board with the idea, 
frequently expressing skepticism about moving too 
far too fast. Perhaps the biggest reason why the 
compromise was reached in Sacramento is because 

the Governor knew that if he didn’t do something, 
it was quite likely a ballot measure could pass even 
over his opposition.

Continued on page 9

AFT Interns Cassie Lintz and Celeste Clerk Collect 
Signatures for Prop 30 Extension Outside Bernie 
Sanders Rally

AFT Member Alessandra Moctezuma with Son James and Friend Walter at 
the Bernie Sanders Rally



Page9

9

Zeal to learn and zeal to work 
do not characterize the lazy.

The leopard doesn’t change his 
spots, nor does the student who 
is “blind in one eye and can’t see 
out of the other” when he looks 
at his typed work build skill in 
finding errors; yet that is the 
skill he must have if he is to be a 
good office worker.

The time has come when you 
should recognize that it is the 
duty of every worker to give a 
full day’s work for a full day’s 
pay. Too many who are on the 
job are job holders rather than 
workers. They are frequently 
willing to give a full hour’s work 
for a full day’s pay. That isn’t 
the way a business operates if it 
expects to survive. All employers 
have a right to expect each 
worker to produce more than he 
is paid to produce. That ‘more’ 
constitutes the profit requisite 
for business survival.

An office worker does not 
produce a thing that can be sold. 
His pay is a drain on the profits 
made by producing workers, in 
fact. The more he can do in a day 
or a month, the more he will add 
to the profits of the business and 
so add to his own job security. 
We should not forget that there 
is no job security unless the 
business profits.

Poverty Then and Poverty Now
In the United States, however, 

there is an important difference 
between poverty then and poverty 
now. During the 1960s and beyond, 
most of the government statistics 
focused on who was unemployed. 
When the War on Poverty legislation 
was passed, the country did not have 
millions of workers in the part-time 
workforce as we do presently.

Both in the private sector and in 
educational institutions the part-time 
worker has become the mainstay of 
the workforce. Today the statistics 
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are about who is underemployed or 
the millions of part-time workers 
who want to work full time but can’t 
because the jobs are not available. 
We also have millions of low-wage 
earners. All across the country 
and especially in San Diego, the 
majority of new jobs today are seen 
in the service sector as compared to 
the manufacturing sector or heavy 
industry. In other words, today people 
might have a job, but the wages are 
so low that they are living near or at 
poverty level.

Poverty in San Diego
Dr. Amy K. Glasmeier from the 

Massachusetts Institute of Technol-
ogy (MIT) has developed a Living 
Wage Calculator for most major cities 
in the U.S. She analyzed a full-time 
worker in San Diego and looked at 
the hourly wage that one would need 
to live on, the hourly poverty wage 
that identifies you as living in pover-
ty, and the hourly minimum wage for 
the state. According to Glasmeier’s 
analysis and as of this writing, a San 
Diego family of two adults and two 
children needs an hourly wage of 
$15.88 to live; however, the hourly 
poverty wage is $5.00, and the hourly 
minimum wage is $9.00.

Based on living in San Diego 
she calculated that this same family 
needs a yearly salary of $66,045 to 
meet all of their economic obligations 
and challenges. This figure takes into 
account that San Diego does not have 
good public transportation, has a 
high cost of housing, etc.

Governor Jerry Brown just signed 
the $15-per-hour wage which was 
approved by the legislature. This 
hourly increase can and will make a 
difference in the lives of millions of 
California workers, and I am pleased 

that our AFT Local 1931 enthu-
siastically supports this measure. 
Although this living wage is going to 
be phased in over the next few years, 
it is a step in the right direction. Cur-
rently, in California there are about 
6.5 million workers that will benefit 
from this increase and that represents 
about 43% of the workforce. Clearly 
this will help alleviate some of the 
economic pressure that approximately 
552,000 workers are experiencing in 
San Diego.

Why? Because years of organizing 
and advocacy had made the idea 
popular with the public. It was 
that, not the machinations of the 
policy wonks, that got the goods. As 
Katrina vanden Heuvel of The Nation 
observes:

How did this reform go from 
being scorned as “extreme” 
to being enacted? Consensus 
politicians don’t champion it. 
Pundits and chattering heads 
tend to ignore it. Many liberal 
economists deride it as too radi-
cal. The idea moved only because 
workers and allies organized and 
demanded the change.

So here’s to the people who have 
and continue to work long and hard 
for social and economic justice in an 
era of historic inequality, particularly 
those workers whose stories you’ll 
never know.

Folks continued from page 8

June Yang Represents AFT 1931 at the Bernie 
Sanders Rally in San Diego
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Adios ACCJC!
“The majority of community college presidents in California 

voted yesterday to pull the colleges away from the Accrediting Com-
mission for Community and Junior Colleges, while also working to 
reform the agency.

The presidents were presented with three options: sticking with 
the current accreditor, supporting ‘fundamental changes made to our 
accreditation processes and structures,’ or making their own sugges-
tions. . . .

‘While a number of individual college presidents had already 
gone on record regarding the need to move to a new accreditor, this 
vote shows that a remarkable, unprecedented consensus has now 
emerged,’ said Joshua Pechthalt, president of California Federation of 
Teachers, in a written statement. ‘The presidents’ vote confirms what 
the Chancellor’s Accreditation Task Force revealed last year: the 
ACCJC is no longer widely accepted in its community and does not 
meet the needs of California public higher education.’”

Inside Higher Ed, 3/18/16

UC Tuition Policy Gets a Failing Grade
“The University of California has disadvantaged resident students 

with its recent emphasis on recruiting applicants from out of state 
and overseas, leading to a drop in the number of Californians 
enrolled at UC.

That was the highly critical conclusion of a state audit released 
Tuesday—and a direct rebuke of the university’s long-standing 
assertion that it has used extra fees paid by nonresident students to 
make up for recession-era budget cuts and underwrite thousands of 
slots for Californians that the state no longer supports.

The broad and blistering report also found that academic stan-
dards were lowered for thousands of nonresident admissions and that 
UC has not developed an actual cost of instruction to guide decisions 
about tuition.

It slammed the university for not seeking further budget savings 
before pursuing the new enrollment strategy, and questioned some 
spending choices, including high executive compensation and a low-
interest home loan program for faculty and senior administrators.”

Sacramento Bee, 3/29/16

The Historic Significance of the Sanders 
Campaign

“Pundits and mainstream media have largely ignored or discount-
ed the Bernie Sanders campaign, happily declaring it over with every 
setback. And yet, even if well behind in delegates, Sanders keeps on 
trucking. Too little attention has been paid to what this exceptional 
campaign will have accomplished—win or lose.

Sanders has already shown us that politics can be done differently. 
He has collected more money from small individual contributions 

in brief than anyone before. He is not beholden to big money 
donors. He has reached people who have given up on 
traditional politics getting overwhelming support from 
young voters.

He has reframed the political debate, making the 
issues of inequality and power the centrepiece of his 
campaign, unapologetically and with no euphemisms. 
And he has found a way to talk about why they matter 
that is clearly resonating.

These are difficult issues that can seem abstract, 
remote, but Sanders links them to people’s everyday 
concerns—unemployment and precarious work, 
health and safe drinking water, student and household 
debt, incarceration and access to justice. Sanders is 
helping people make the connection between their 
private troubles and public issues. He also draws on 
shared values that transcend left and right showing 
how extreme economic inequality undermines equal-
ity of opportunity, how the concentration of power 
undermines democracy, and how, together, they make 
impossible a just and sustainable economy and inclusive 
society.

Sanders hasn’t accepted the conventional terms 
of debate. He has not responded to anti-government 
rhetoric with a defense of government as it is. He is 
critical of corporate influence and of how government 
fails those who need it most. He has avoided the useless 
small government/big government debate—after all, 
nobody is arguing for bigger government for its own 
sake—but rather asks how to ensure that government 
serves the many rather than the powerful few. His 
platform defies political orthodoxy.”

Toronto Star, 3/24/16
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