Appendix A-1

GROSSMONT-CUYAMACA COMMUNITY COLLEGE DISTRICT
Salary Ranges for 10- Month Academic Employees
Effective January 1, 2016

CLASS CLASS CLASS CLASS CLASS CLASS
STEP  CLASSI| 1l 1l v v VI Vil

1 46,617 51,279 53,843 56,535 59,362 62,330 63,888
2 47,829 52,612 55,243 58,005 60,905 63,950 65,549
3 49,073 53,980 56,679 59,513 62,488 65,613 67,253
4 50,348 55,383 58,152 61,060 64,113 67,319 69,002
5 51,658 56,823 59,664 62,648 65,780 69,069 70,796
6 53,001 58,301 61,216 64,277 67,490 70,865 72,636
7 54,379 59,817 62,807 65,948 69,245 72,707 74,525
8 55,793 61,372 64,440 67,662 71,045 74,598 76,463
9 57,243 62,967 66,116 69,422 72,893 76,537 78,451
10 58,731 64,605 67,835 71,227 74,788 78,527 80,490
11 60,258 66,284 69,599 73,078 76,732 80,569 82,583
12 61,825 68,008 71,408 74,978 78,727 82,664 84,730
13 63,433 69,776 73,265 76,928 80,774 84,813 86,933
14 65,082 71,590 75,170 78,928 82,874 87,018 89,194
15 66,774 73,451 77,124 80,980 85,029 89,281 91,513
16 87,240 91,602 93,892
17 88,461 92,884 95,206
18 88,935 93,381 95,716
19 89,410 93,881 96,228
20 89,889 94,383 96,743
21 90,370 94,888 97,260
22 90,853 95,396 97,781
23 91,339 95,906 98,304
24 91,828 96,419 98,830
25 92,319 96,935 99,358
26 92,813 97,454 99,890
27 93,310 97,975 100,424
28 93,809 98,499 100,962
29 94,311 99,026 101,502
30 94,815 99,556 102,045

Academic employees assigned to two extra months of service will be paid at the academic salary schedule, plus 2/10.
All units considered for placement on the schedule must be from an accredited institution.

EXPLANATION OF CLASS AND STEP PLACEMENT FOR THE 10-MONTH ACADEMIC EMPLOYEES

The Board of Governors, in conjunction with the Academic Senate for California Community Colleges, has adopted two lists entitled
"Disciplines Requiring the Master's Degree" and "Disciplines in which the Master's Degree is not Generally Expected or Available".
Full-time academic hires are placed on the salary schedule. GCCCD has adopted an additional list “For Which Professional
Certification is Mandated to Maintain License.” These lists are as follows:

2016: 2%



Appendix A-2

EXPLANATION OF CLASSES FOR EMPLOYMENT IN DISCIPLINES REQUIRING THE MASTER'S DEGREE:

Class | Members of academic staff not eligible for higher class placement.

Class Il Bachelor's Degree plus 30 semester units* including Master's Degree.
Class llI Bachelor's Degree plus 45 semester units* including Master's Degree.
Class IV Bachelor's Degree plus 60 semester units* including Master's Degree.
Class V Bachelor's Degree plus 75 semester units* including Master's Degree.
Class VI Bachelor's Degree plus 90 semester units* including Master's Degree.
Class VI Earned Doctorate.

EXPLANATION OF CLASSES FOR EMPLOYMENT IN "DISCIPLINES IN WHICH THE MASTER'S DEGREE IS NOT GENERALLY EXPECTED
OR AVAILABLE”:

Class | Vocational employees not qualified for higher class placement.

Class Il Associate Degree

Class Il Bachelor's Degree plus 15 semester units*

Class IV Bachelor's Degree plus 45 semester units*

Class V Bachelor's Degree plus 45 semester units* including Master's Degree

Bachelor's Degree plus 75 semester units*

Class VI Bachelor's Degree plus 60 semester units* including Master's Degree

Bachelor's Degree plus 90 semester units*

Class VI Earned Doctorate

EXPLANATION OF CLASSES FOR EMPLOYMENT IN ALLIED HEALTH "DISCIPLINES IN WHICH THE MASTER'S DEGREE IS NOT
GENERALLY EXPECTED OR AVAILABLE”, BUT FOR WHICH PROFESSIONAL CERTIFICATION IS MANDATED TO MAINTAIN LICENSE**:

Class | Vocational employees not qualified for higher class placement.
Class Il Associate Degree

Class IlI Associate Degree plus 15 semester units

Class IV Associate Degree plus 30 semester units

Class V Associate Degree plus 45 semester units

Class VI Associate Degree plus 60 semester units OR Bachelor's Degree
Class VI Earned Doctorate

**Note: This new placement criteria is only for Allied Health faculty positions and will be reviewed for its appropriateness after June 30, 2009

Employees hired in disciplines which the master's degree is not generally expected may also use any continuing education credit hours which have
been completed. One unit credit will be given for every 15 hours of credit instruction for courses which indicate a significant contribution to the
discipline for which hired.

*May include all upper division and graduate semester units and those lower division semester units which make a definite contribution to teaching
competence, provided they are earned subsequent to the bachelor's.

REGULATIONS GOVERNING INITIAL PLACEMENT ON SALARY SCHEDULE:

Regulations for Step Placement:

1

Credit for previous teaching shall be limited to nine (9) years. Each year of full-time teaching or its equivalent allowed shall count for one step on

the schedule. Credit will not be given for hourly, part-time, practice, or cadet teaching.

a. "Full-time teaching" shall mean employment for at least one (1) academic year of full-time teaching as defined by the former employing
educational institution(s). Full-time teaching assignments (equivalent full-time educational experience) with a single employer of 75% or
more of an academic year will be counted as one year of teaching experience. Such experience must be that which usually requires
certification under California law.

b.  "Equivalent" shall mean other full-time educational experience as defined by the former employing educational institution(s), e.g.,
administration, counseling, librarians. Full-time teaching assignments (equivalent full-time educational experience) with a single employer of
75% or more of an academic year will be counted as one year of teaching experience. Such experience must be that which usually
requires certification under California law.

Normally, one step is allowed for each one year of work experience directly related to the subjects to be taught by an instructor, only one step may

be allowed for each two years of experience if the experience is only indirectly related to the teaching responsibilities of the individual. Full-time

work experience with a single employer of nine months or more will be counted as one year of work experience.

a. Allied Health Instructors shall receive two steps for each year of full time clinical work experience, not to exceed Step 10.

Credit for military service in any branch of the U.S. Armed Forces is limited to a maximum of two steps, at the rate of one step for every two years

of service. That portion of military service experience directly or indirectly related to the subjects to be taught shall be treated in the same manner

as mentioned in item No. 2 above of this schedule.

Maximum initial placement shall be on the tenth step. New hires employed as contract faculty members less than 75% of the school year will not

receive credit for movement on the salary schedule for that year.

Regulations for determining two-thirds requirement for Class Placement:

1

To be eligible for Class I, 1lI, IV, V, and VI placement in disciplines requiring the Master's Degree, an individual must have completed in his/her
teaching fields subsequent to the bachelor's degree at least 20 semester units for Class Il, 30 semester units for Class Ill, 40 semester units for
Class 1V, 50 semester units for Class V, and 60 semester units for Class VI. Course work for professional growth in the depth area (contract
discipline) shall be at the upper division or graduate level.

CPZ]r_edit received for practice teaching in an individual's teaching field(s) and for education methods courses in his/her teaching field(s) may apply to
this requirement.

The computation of this two-thirds requirement also shall include those semester units earned before the bachelor's degree in an individual's
teaching field(s) which are in addition to 36 semester units for a major and 20 semester units for a minor, because it is evident that these excess
units contribute to the objective of the two-thirds rule, namely, depth of preparation in the subject matter of the teaching field(s).
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